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INTRODUCTION 
 

This document outlines the principles, practices and procedures that the school has set in 
place in order to ensure a safe and orderly environment for all members of the school 

community. The key to effective teaching and learning is the establishment of a sound 
learning environment, with positive relationships at school and classroom level, between staff 
and pupils and between pupils themselves. A positive ethos within school is the foundation for 

better learning. 
 

 
AIMS 
 

The children will: 
 Learn to be thoughtful, tolerant and understanding members of society. 

 Help to create an environment in which trust, kindness and respect are valued by all 
 Recognise the importance of care, compassion, consideration, co-operation and 

courtesy. 

 Be encouraged and praised for good work and behaviour. 
 Become self-disciplines. 

 Show respect for all members of the school community – both children and adults 
 Accept responsibility for their own behaviour and for the decisions which they make. 

 Appreciate the importance of adhering to rules. 
 

 

SCHOOL RULES 
 

Time is spent in school explaining our expectations to the children so that they fully 
understand what behaviour is expected of them. We promote positive behaviour by praising 
and rewarding children to reinforce correct behaviour and to promote the values held by the 

school. These values are set out in our school rules and reinforced through ‘Circle Time’ 
activities and discussion. 

 
Each class also has their own set of class rules which have been agreed by teacher and 
pupils. These rules are specific and are based on the realities of pupil behaviour, age and 

ability. 
The pupils have helped to draw up the safety routines which they and the staff have agreed. 

These rules include: 
 
 

Lunchtime/Playground 
 We never go on the playground without supervision. 

 We always use good table manners. 
 We always queue up in an orderly way in the canteen. 
 We talk to each other in the canteen without shouting. 

 We always leave the dining and playground areas clean and litter free. 
 We play together fairly and with consideration for everyone. 

 We take care of the playground equipment and always put it away carefully. 
 We include everyone in our play. 
 We always line up as soon as the bell rings and stand quietly in our line until the 

teacher comes. 
 We respect all adults who work in our school. 
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In School 
We have rules that govern pupil behaviour within the general school. Pupils receive regular 

reminders of the main rules to maintain discipline and safety. These include: 
 

1. We come directly to school on time each morning. We start lessons at 8.55am. 
2. We only leave school early when our parents have informed our teacher that we 

can. We have to be collected by an adult each time we leave early.  

3. We always walk in the school building along the left hand side of the corridor.  
4. We cycle as far as the school gate in the morning and then push our bicycles to the 

stands. To keep everyone safe we don’t cycle in the school grounds. We always 
wear a helmet.  

5. We don’t climb on gates, fences or other school property and we treat the school 

ECO garden with respect at all times. 
6. We only go into the office or another classroom when we have permission. 

7. We always wear our full school uniform. 
8. We leave our mobiles at home unless we need them after school. During school we 

turn them off. 

9. We always treat each other with respect. 
10. We always do our homework to the best of our ability. 

11. We always show good manners to all in the school especially towards adults and 
visitors. 

12. We always like to hear about people complimenting us on our behaviour when we 

are representing the school at events.   
 

SCHOOL UNIFORM 
 

The school uniform consists of school jumper, school tie, white shirt (boys and girls), grey 
socks (boys), white socks/ grey tights (girls), grey trousers (boys) and grey skirt (girls). 
Black shoes are also an important part of our uniform and we particularly ask that parents 

support us in this regard. A school coat is also available from the supplier and although 
parents should not feel obligated to purchase one we do welcome the wearing of the coat.  

 
SOME ADDITIONAL POINTS REGARDING PUPIL PRESENTATION: 
 

School Rules/ Hair Styles  
School Rules are discussed with children in school regularly. We would ask that parents 

support us with the rules with particular reference to the following: 
 

 Hair Cuts – We would ask that parents support our guidelines on pupil hair styles. All 

hair styles should be neat with no extreme colours. We strongly discourage shaven/ 
part shaven hair cuts (including designs & letters shaven into hair), tails attached to or 

grown in hair and hair cut shorter than a Number 2 cut.      
 School Uniform should be worn at all times when in school. Black shoes are an 

important part of our school uniform throughout the year.  

 Mobile Phones are generally not allowed in school. Should a child need to bring a 
phone to school eg: for contacting a parent after school etc it should remain turned off 

during the whole of the school day including break and lunch times. The school is not 
liable for any damage/ loss etc to such items if they are brought to school.  

 Jewellery – For health and safety reasons we would prefer that children do not 

wear earrings at all. Should parents allow children to wear them they should be 
limited to either a single earring or a single pair of earrings and they must be of the 

small stud variety. Pupils are not permitted to wear other jewellery such as rings, 
bracelets, necklaces etc. Nail polish and make-up is also not allowed in school. 
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When the pupils are out of school but wearing school uniform they are reminded that they are 
representing the school and will behave appropriately at all times. Sanctions will be imposed 

for improper conduct outside school if the Principal deems that the school image has been 
tarnished. Parents will normally be involved in discussing such issues. 

 
ENCOURAGING POSITIVE BEHAVIOUR 
 

Positive behaviour can be encouraged by 
 

 The use of strategies which encourage each pupil to develop confidence, pride and self-
discipline, thus preventing negative behaviours. 

 Having in place appropriate sanctions, that pupils have agreed, for breaches of 

discipline. 
 

We employ positive behaviour strategies through a number of initiatives (e.g. playground 
activities, Circle Time) and school policies. Sanctions for use when negative behaviour occurs, 
have been agreed. We have introduced a Behaviour Management Programme for more 

serious and prolonged behaviour problems. 
 

 
STRATEGIES FOR PROMOTING POSITIVE BEHAVIOUR 

 
 Staff, both teaching and non-teaching, using praise as their first response to positive 

behaviour. 

 Class assemblies and discussions which focus on aspects of positive behaviour. 
 Setting of personal targets for improving behaviour through an individual Behaviour 

Management Programme. 
 Special Principal’s Awards/ Special note to the Principal. 
 Award certificates/stickers/Good News Notes on an individual/class basis as recognition 

of positive behaviour or success. 
 Celebrating as a school through photographs, displays, the Friday Note, prize giving, 

the local press etc. 
 Use of Circle Time in all classes to develop responsibility, respect and confidence. 
 Everyone connected with the school treats each other with respect. 

 Every class has its own reward system in place to recognise and celebrate positive 
behaviour and/or achievement. 

 Each classroom has on display the class rules which have been agreed between the 
teacher and pupils. 

 A wide variety of games and equipment is used on the playground to minimise the 

opportunities for poor behaviour. The supervisors are actively involved in promoting 
and encouraging the activities. 

 Pupils are given the responsibility of organising and looking after the playground 
equipment and ensuring that everyone is happy and joins in with the activities. 

 

 
AWARD SYSTEMS 

 
Every class operates an individual Reward System which incorporates charts with 
stickers/stamps. Good behaviour is rewarded with praise, treats, Golden Time, etc., and 

celebrated within the school and wider school community through stickers, certificates, 
notelets, photographs, displays etc. 
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PROCEDURES / STRATEGIES FOR MODERATING POOR BEHAVIOUR 

 
Unacceptable behaviour includes: 

 
 Hurting others. 
 Violence and aggression. 

 Threatening behaviour including bullying (a separate Policy exists for this). 
 Dishonesty. 

 Deliberate disobedience. 
 Lack of respect. 
 Using unacceptable language or gestures. 

 Deliberating damaging property. 
 

 
Where unacceptable behaviour occurs a member of staff will investigate the incident with the 
children involved. Those at fault will be reminded that this is unacceptable and an apology 

given. The member of staff will then issue a sanction appropriate to the behaviour. The 
sanctions available to the staff are: 

 
 Verbal reprimand and reinforcement of correct course of action. 

 Change of seating arrangement within the class. 
 Teacher/supervisor shadowing during break/lunchtime. 
 Removal of ‘Golden Time’ or treat. 

 Letter of apology. 
 Extra work completed at home and signed by parent. 

 Time out at playtime (length of time specified and measured). 
 Removal of class duties/responsibilities. 
 Discussion with Principal/Vice Principal 

 Record of incident in class Incident Book. 
 Teacher notify parent through Homework Diary. 

 Parents notified by phone or letter by Principal. 
 Interview with parents. 
 Individual Behaviour Modification Programme set up for pupil. 

 
 

In the event of none of these sanctions having the desired effect and having gone through 
the procedures set down by CCMS and NEELB, the final sanction used will be suspension. 
 

THE ROLE OF PARENTS 
 

Parents play a very important part in supporting the Discipline Policy of the school. The school 
relies on them to ensure that the children attend regularly and punctually. Parents are asked 
to avoid term time holidays where possible as children can miss vital work during absences. It 

is school policy not to provide children with work during these holidays. 
In order to complete our attendance records correctly, notes or telephone calls should be 

brought to school / make note explaining pupil absence must be brought to school promptly. 
Parents are asked to sign the pupil’s homework diary every night in order to keep in touch 
with the child’s progress and to check if the teacher has any messages. If homework has not 

been completed parents are asked to please write an explanation in Homework Diary. 
Parents can also assist the school and show support for the children by attending all meetings 

and interviews. 
We would also ask that, where it may become necessary for a time to place a child on a 
Behaviour Modification Programme or to call parents in to school to discuss behaviour, 

parents work with the school to support the efforts to improve behaviour. 
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Parents are also asked to support the school by ensuring that pupils are sent to school in 
uniform. Uniform creates a sense of belonging and identity with the school. It also reinforces 

the school’s Discipline Policy. Wearing the uniform of Saint Brigid’s P.S. means that you 
accept the school’s code of conduct and will follow the school rules both inside and outside 

school. From the point of view of safety, uniform allows the teacher to quickly identify and 
monitor our pupils when on outings and school trips. 
 

 
REASONABLE FORCE 

 
St. Brigid’s Primary School is committed to ensuring that all staff and adults with 
responsibility for children’s safety and welfare will deal professionally with all incidents 

involving aggressive or reckless behaviour and only use physical intervention as a last resort 
in line with Education Authority (EA) advice. Details of the school’s policy and procedures can 

be found in the ‘Policy on the Use of Reasonable Force’. 
 
 

MONITORING AND REVIEWING THE POLICY 
 

This policy will be regularly monitored and revised as necessary as part of the ongoing audit 
of practice within the school. 

 

 


